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1. Introduction

s
+« Name ofthe Society: Teresian Carmel Educational Society (TCES) ‘J

¢ YearofEstablishment:1962

Brief background of the Society: “The Teresian Carmel Educational Society, Mysuru, Karnataka”, is a
Minority Institution (Const. Art 29, 30) established under the inspiration of the teachings of Christ and
its activities are guided by the special charism manifested by its Foundress Mother Teresa of St. Rose of
Lima. This society belongs to the Carmelite Sisters of St. Teresa (CSST), Karnataka Province, with its Head
Quarters located at St. Teresa's Provincial House, Mahadevapura Road, Rammanahalli, and Mysuru -
570019.

Number of Institutions under the Society : 22

PG 0

UG 0

Technical/ Professional Institutions (D.Ed., B.Ed.) 01

Pre University Colleges (PUC) 07

ICSE Board Schools 1to 10 -01
CBSE Board Schools 1to 10" -07
State Syllabus Schools—High Schools 21

Hr. Pry - 22 & Nursery Schools 22

2. Vision and Mission

Vision: Empowering through value based, transformative, quality-driven holistic education, with a vision
to empower others especially the socially and economically marginalized while creating a “Civilization of
Love”.

Mission: To foster intellectually enlightened, morally upright and emotionally balanced individuals,
particularly women, prepared to excel in an ever evolving, globally inter connected world.

3. Society Activity Report
An education commission along with councilor for Education is established, visits the institutions once a

year. This team meet the staff, students and all stakeholders. They evaluate both curricular and extra -

curricular activities and provides advice on administrative and academic reforms.

*At the conclusion of the academic year, a Financial commission visits to inspect the accountability and

transparency of fee collection and all other revenue and expenses.

*Twice a year, in July and February, the Secretary, plans the General Body Meetings for all Managers,

Correspondents, Administrators and Principals.



@
*During the GBM Resource persons with expertise are invited to share their knowledge on relevant and
important topics.
*The HODs receive updates on Managerial and Administrative skills.
*The staff's pay and fee structure has been renewed very year.
* Board and university exam results are assessed.
*They are given time to discuss their problems and potential strategies on improvement plans.
*The most recent gazette and GO notifications are discussed.
*Seminars for students/Teachers/HODs are arranged throughout the year.

*WhatsApp groups of Managers, Principals, Office staff and Class groups are formed for better
communication andinteraction.




