DAUGHTERS OF ST. FRANCIS DE SALES
Secretary - Sr. Litty DSFS

1.Introduction
a) Name of the Society: Daughters of St. Francis De Sales
b) YearofEstablishment: 1988

c) Brief background of the Society:

The Society of Daughters of St. Francis De Sales is a religious and charitapt€
organisation, registered under the Societies Registration Act XXI of 1860. The society was
established in the year 1988 at Bangalore India. The society, gives Directives and
Ordinances from time to time, for the proper administration and maintenance of order
and disciplinein its institutions.

2. Visionand Mission
Vision:

The education ministry of the Society is to spread the love of God in the hearts of all people, in the spirit of St.
Francis de Sales by imparting the values of human dignity, brotherhood, equality and justice.

Mission:

Asa DSFS educating community dedicated to the integral formation of the young, we commit ourselves to:
a) Provide conducive atmosphere for quality academic and cultural education.

b) Nurture a sense of the Divine

c) Ensureintegral personal development

d) Promote environmental consciousness and aesthetic sensitivity

e) Educate to appreciate, preserve and enhance our nation's culture and heritage.

f) Inculcate religious tolerance and universal brotherhood.

3. Society Activity Report

The Society is committed to advancing quality education in Karnataka State. At present, it manages and operates
two educational institutions that serve diverse student communities while upholding strong academic and moral
values.

Institutions under the Society
| 1.S5FSSchool, Kodani, Honnaavar

- Curriculum: Karnataka State Board Syllabus

- Focus: Providing accessible, value-based education to students in the coastal region of Honnaavar. The school

emphasizes holistic development alongside academic excellence.
2. Carlo Cavina School, Surya City Phase 3, Bangalore
- Curriculum: ICSE

- Focus: Catering to the student population in Bangalore with modern pedagogy, co-curricular activities, and a strong
emphasis on character formation.
Capacity Building & Empowerment Initiatives
Beyond running schools, the Society actively invests in the professional growth of education leaders and staff through:
- Training Programmes: Regular sessions for Principals and Managers on leadership, school administration, and NEP-
aligned practices.
- Teacher Empowerment: Skill development workshops covering pedagogy, classroom management, and integration
oftechnologyinteaching.

- Workshops & Seminars: Conducted throughout the
academic year to update faculty on current educational
trends, child psychology, and inclusive education.
Conclusion

Through its two institutions and continuous professional
development initiatives, the Society contributes significantly
to the educational landscape of Karnataka. It remains
dedicated to nurturing both students and educators,
ensuring academic excellence rooted invalues and service.




